
Dear Reader, 
 

Welcome to the June 2016 edition of Access for Women in Energy Newsletter. 
 

This new edition includes recent press articles related to women and their 
contribution to the energy sector worldwide. From Ghana to London, these 
articles highlight increasing involvement in the energy sector for women at all 
levels—whether on sustainable projects and microgrids such as in Haiti, or in 
the boardrooms of  energy companies internationally. 
 

We would also like to announce two events that our sister organisation, the 
Windsor Energy Group (WEG) will be hosting. We will be hosting a private 
dinner roundtable at the Egyptian embassy, reviewing developments around 
major offshore energy developments in the East Med area, which is part of a 
series of expert discussions led by WEG.  This will be hosted on July 21st, and 
spaces are limited.  
 
We will also be hosting a lunchtime discussion with Lloyds, chaired by Lord 
Howell, which will be focused on maritime insurance developments in Iran, 
on July 28th. If you are interested in attending either of these events, please 
get in touch at info@meconsult.co.uk and we will get back to you. 
 
We hope you will find this material informative. Please do not hesitate to con-
tact us at info@meconsult.co.uk should you wish to receive more information 
about the Women in Energy initiative, our newsletter or forthcoming events. 
In addition to Crystol and MEC websites, you can also find ACCESS for Women 
In Energy’s page on LinkedIn where discussions and comments are welcome.  
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http://www.crystolenergy.com/
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First Microgrid in Haiti: The Road to Feminist Electrification 

Haiti—June 21, 2016 

 
Around the world there is a lack of women in STEM fields, and in Haiti this is even more 
pronounced. While we weren’t able to find 
trained women technicians, we did employ 
and train local women to help with some 
parts of the home installations on the grid. 
We have recently set up an energy commit-
tee in Les Anglais and tried to ensure that 
we had women voices on the committee as 
well. Right now, 4 out of 10 members are women. Read More 

Women can make electricity more accessible 

London-June 23, 2016 

 
A greater number people in Africa would have access to electricity if more women worked in 
the energy sector. That’s according to Lungi Tyali, Director of Operations at Solar Turtle who 
believes women make electricity a “social issue” more compared to men. 

Speaking to ELN at the Africa Energy Forum in London she 
said: “Men are more technical when they look at issues and I 
think that electricity has become a social issue and that elec-
tricity has become a need, it’s an equaliser. Without electricity 
we can’t move on as business people so I think with more 
women in the sector they will make it more of a social issue 
and make it accessible to everybody.Read More 
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Oil & Gas: Women's underrepresentation fuels gender disparity concerns 

Ghana- June 29, 2016 

 

Growing women underrepresentation in governing boards of Ghana's oil and gas sector 
has sparked concern over worsening gender disparity after several policies failed to 
sufficiently protect women's rights and inclusion. 
 The West African nation has signed several conventions, 
including the Convention on the Elimination of all forms 
of Discrimination Against Women.But the head of moni-
toring, evaluation and outreach at the African Centre for 
Energy Policy, Munira Abubakari, said there is much to 
be done to bridge the gap that persists despite imple-
mentation of gender equity protocols, particularly in the oil and gas sector. 
Read More 

https://microgridknowledge.com/first-microgrid-in-haiti/
https://microgridknowledge.com/first-microgrid-in-haiti/
http://www.theafricareport.com/West-Africa/oil-and-gas-womens-underrepresentation-fuels-gender-disparity-concerns.html


How women could benefit from fuel subsidy reform 
India– June 15, 2016 
Consumer subsidies on fossil fuels around the world totalled 
about USD 500 billion in 2014.Although such policies typi-
cally aim to benefit the economy and low-income house-
holds, a large body of evidence finds that, in aggregate, these 
policies are very inefficient in serving those goals. For exam-
ple, they often benefit richer people more than the poor. Re-
forming fuel subsidies can free up resources to better meet 
economic and social goals. Read More 

Women seek more power in the global move toward clean energy 
Guam – June 15, 2016 

 
In the late 1990s, more than a third of people working in energy 
jobs in the United States were women; today it’s less than 18 per-
cent.To help change that – and not just at home – the U.S.-based 
Clinton Climate Initiative has launched a project, focused on the 
Caribbean, called the Women in Island Energy Leadership Net-

work. Read More 
 

One Woman's Odyssey From Hell's Kitchen To Green Entrepreneur 

New York –June 16, 2016 

 
How does a college graduate with a degree in Italian Studies go from 
a job as a graphic and interior designer, to leading a major project in 
the construction industry, to co-founding a social enterprise based 
on eco-friendly steam power? One thing is for certain: She doesn’t 
follow a traditional career path; she follows her passion and life’s 
purpose and is willing to meander a bit along the way.Read More 
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http://www.climatechangenews.com/2016/06/15/when-fossil-fuel-subsidy-cuts-undermine-women/
http://www.postguam.com/business/women-seek-more-power-in-the-global-move-toward-clean/article_fcf4ec1c-3218-11e6-ae6c-5749df67d77d.html
http://www.forbes.com/sites/meimeifox/2016/06/16/four-career-lessons-from-a-pioneer-of-the-green-energy-revolution/#56d8608d7cf9


Saving the Earth by Making Energy Industry’s Boardrooms Diverse 
London – June 9, 2016 

 
The U.S. energy sector accounts for 83.6 percent of the coun-

try’s carbon emissions, according to the Environmental Pro-

tection Agency, so tackling climate change effectively re-

quires their participation. Some experts worry the lack of di-

versity in their leadership is hindering that shift. Read More 

Forbes recognizes Duke Energy CEO as one of World’s 100 Most Powerful Women 

North Carolina—June 10, 2016 

 
Lynn Good, CEO of Charlotte-based Duke Energy, has 
landed a spot on the list of the World’s 100 Most Pow-
erful Women by Forbes.Good, 57, ranked No. 85 on the 
2016 list. She assumed the top spot at the local utility 
in July 2013, soon after Duke merged with former rival 
Progress Energy. Before becoming CEO, Good served 
as Duke’s chief financial officer.Read More 

Women, energy and now what? 
Jacksonville, FL— June 5, 2016 

The first Eve Women’s Summit of more than 160 
accomplished women, plus a few men, last week 
didn’t need much fuel for their fire, but they 
quickly got it via Wikipedia. Donna Orender of Gen 
W, the women’s leadership conference, opened 
her research report on the status of women with a 
telling statistic on the contributors and editors for 
the internet’s largest and most popular reference 
site: “Eighty-seven to 90 percent men.” Read More 
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http://www.bloomberg.com/news/articles/2016-06-09/saving-the-earth-by-making-energy-industry-s-boardrooms-diverse
http://www.charlotteobserver.com/news/business/article82835832.html
http://jacksonville.com/reason/frank-denton/2016-06-04/story/frank-denton-women-energy-and-now-what


There are more jobs in renewable energy than in oil, gas, and coal combined 
 
New York—May 31, 2016 
Solar may be taking away old jobs, but it’s offering new 
ones. That’s especially true for women. IRENA found 
that the renewable energy sector employs more women 
than oil, gas, and coal. In fact, the percentage of women 
working in solar is rising — up from 19 percent in 2013 
to 24 percent of the estimated 209,000 solar jobs in the 
United States. That’s not yet great — women hold 47 
percent of the jobs in our economy. But it’s still a higher 
percentage than in the bro-topia that is the conventional 
energy industry.  Read More 

Nine women receive C3E awards 
Los Angeles – June 2, 2016 
At the fifth annual Clean Energy Education & Em-

powerment (C3E) Women in Clean Energy Sympo-

sium today, nine distinguished women across multi-

ple disciplines will be honored for outstanding lead-

ership and accomplishments in clean energy. Read 
More 

Why women are critical to clean energy 
London- June 1, 2016 

While climate change has been recognized as an ur-
gent, global issue, the relevance of increasing the visi-
bility of women in clean energy as a solution to ad-
vancing our climate goals is rarely discussed.  
Around the world, the energy industry remains one of 
the most gender-imbalanced sectors according to the 
United States Agency for International Development 
in "Women at the Forefront of the Clean Energy Fu-
ture," a 2014 white paper. In Australia, women make 
up 15 percent of the mining industry, including coal; in 
the United States, the number is 20 percent and in 

Canada its 25 percent. Read More 
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http://grist.org/business-technology/there-are-more-jobs-in-renewable-energy-than-in-oil-gas-and-coal-combined/
http://www.ladailypost.com/content/nine-women-receive-c3e-awards
http://www.ladailypost.com/content/nine-women-receive-c3e-awards
https://www.greenbiz.com/article/why-women-are-critical-clean-energy

